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Abstract

In order for organizations to be most productive and efficient, they need human resources that
have high job satisfaction. A set of factors affect people’s job satisfaction, one of which is the
psychological capital of the individual. The purpose of this study is to measure the effect of
psychological capital on job satisfaction. In this study, considering the important role of
internal auditors in companies, an attempt has been made to examine the issue of their
psychological capital and its relationship with their satisfaction. In addition, in this study,
Lutans (2008) questionnaire was used, which uses a sample of 110 internal auditors of
companies listed on the Tehran Stock Exchange, to provide a model for the whole
community in the one-year period of 2020. The results showed that psychological capital and
all its components considered in this study have a positive effect on job satisfaction and
among the dimensions of psychological capital, self-efficacy had the most significant and
positive effect and hope had the least effect on job satisfaction.
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