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Abstract

In the contemporary leadership and organizational management literature, transformational
leadership theories have become known as the foremost of all theories in describing
leadership effectiveness processes. At the same time, this theory has been able to provide a
good model for fundamental change and transformation in the structure of many
organizations today. In this process, we intend to examine the scientific value and practical
achievements of the evolutionary theories of the formation process and the ups and downs
associated with its evolution, and finally to provide a clear picture of its nature and
dimensions.

Keywords

Transformational Leadership, Attractive Leadership, Leadership Effectiveness, Ideal
Influence, Stimulating and Cultivating Inspirational and Developmental Support.

1. PhD student in Public Management, majoring in Organizational Behavior, Islamic Azad
University, Qazvin Branch, Qazvin, Iran. (saraazimimotlagh717@gmail.com)

2. Faculty and assistant professor of Islamic Azad University, Qazvin Branch, Qazvin, Iran.
(Mohamatai@gmail.com)



