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Abstract

The present study investigates the relationship between authoritarian leadership and
employee initiative. The present study is of applied type. This research is in
descriptive-survey methodology. The statistical population of this research is 120
employees of Khuzestan construction companies. In this study, due to the small size
of the population, the whole statistical population was considered as a sample.
Therefore, the sampling method is census. The data collection tool is a questionnaire.
Authoritarian Leadership Questionnaire: Researcher Made by Hosseini Nasab et al.
(2012) includes 8 questions; Ludal et al.'s Job Innovation Questionnaire (2006)
includes 6 questions. SPSS22 and pls software were also used for data analysis. As a
result, in the main hypothesis, there is a positive and significant relationship between
authoritarian leadership and employee initiative. The first and second sub-hypotheses
of authoritarian leadership have a positive and significant relationship with leader-
member exchange and team identification. The third and fourth sub-hypotheses of
leader-member exchange and team identification have a positive and significant
relationship with staff initiative. The fifth sub-hypothesis of leader-member exchange
with Team identification has a positive and significant relationship. The sixth sub-
hypothesis of power distance has a positive and significant relationship with
authoritarian leadership. The seventh sub-hypothesis of power distance has a positive
and significant relationship with team identification. Therefore, all eight research
hypotheses are confirmed.
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