Journal of New Research Approaches PP IR SBOY) il
in Management and Accounting Gollu § Ca e

ISSN: 2588-4573

http://www.majournal.ir WAVSIAYY o VF Y le @Y o)l cezia JL

& e

(o 8 b Sl (G 2 ous I8 Sl coles Wil () p
B (O

ERCUPTRw)
" 21 3o

" ISl e

VECT/ /T il 6 VEOYNY/0Y 8 55 56

s (S5 ailn BB 2 AST L Gl o ed S Gl ol (50 5 O sy S b 2 Ragy
osi Blod 4 5 (63,55 (Coda Blodd I bl Guow ASL o e s hay Bl 51 g (63,518 Coda Blodd 51 g ol A ol
4t 5 b oS dias e JSTS LBV 3l 4 e (5B Ol ey Ol ST 1) bl G ()T amsler Ll oo ooy i 5
b it (Fagp s Glojle b o S0 Sl Colas el a ol Shag IRl T s 8 YW OIS ST Jpe
el oSl sla) o 4 Grorar 5 ol y db g e OLlLE S 5 uSlel Aol 4 OT o1y & il o Sl W VP AL CS 5
o bl r o (6)5T5 8 (sl esls ol od b 5L S WIT il r 55 0T (bl Sl 0 SUS1 35 b lele ko
Sl Colem s b oS 303 0L s 238 513 Jlo 5 a2 3,50 SMAE PLC L1530 65 s (kb SYsles s
I s sSan 5 (n il o (Fasu 350 5 Gl Sulem iy il =0 IOAY (ks (Fa g b 5 0t o555
Solem G ol Bl o = YA Gl oy 5 0k S5 Slajle Salem s o 8 030 8 (0 b Ul a3 5 il e
S5 e S 255 33 8 or el 93 4B BB 1B s sSne 5 e s Glejle k5 e &S5 el
P a5 A 1B g e 5 e daly Sl it 5 S (S s s Bl /0N0 Sl it s i
s e oy 2003 (Gl oty 5 0 s Gljle Cola i D153 1 (il (1B (kS (a5 e 335 o
5 cdbe ol (Bl o laline 5 = /YAD (rd Fasm b amile i sl 55 Slle god s el ¢Sy Jlojle Coles o
wars koo 8 ol Gl pler 488 55 pl Bl e Jad (Sae b ke i 68 (il ook 0L (IS ST (6 lalins
Calom man 355 OIS 5500 5 o K5 Lol il gn ok &5 Glejlo Cslom o755 (68 oS Ol 6 or ol Sz 4y S
AU Cou 1 Lol slasl 5 (S5 s ( Jad Calibes Sl il o ) Sl Coal o Oyl 558 55 0ud &STpsl Sl jle
ins 2l 1y Ok s Sleile o o lem LIS L 4S5 55 o sttt WOk los Ol ke & Cpioman a3 Ll 3

Sl O3l

Ok e s (83 g e Slaslo s Sl oo

s ol ) Ol g ol BT Bl (Gl ple eSSl wlupde 038 Gkl )

dr mirzaei@bojnourdiau.ac.ir

A369Mi@gMail.com) .ol 1 e gz ¢ oDl 13T ol ¢ 93 S ke (6 5575 goeils ¥

(nasimyadegar1@yah00.CoM) .ol ! ¢35 sz ¢ oDl 33T oils ¢ g5 S pibe (5 75 gomiils ¥



mailto:dr_mirzaei@bojnourdiau.ac.ir
mailto:dr_mirzaei@bojnourdiau.ac.ir
mailto:1369mi@gmail.com
mailto:nasimyadegar1@yahoo.com

WAVSIAYY OF ¥l @Y o)led (oldlu 5 Cu pde 53 o5 sy sbas S Y

o

doio
AU LT3, 8as 5oy S oo 5L 5> Sl o (61 Ol 5 48 (e Oln 355 Ok 5 i 5o S35
Gladns 534St Jisoduy 3 s Sogw b s Slole ol (Y19 O 5tk ga) 3,108 s
Loyl 6,8 s Jols Slojle Colem (YA OLKea 5 SST1T) Wit 8 5 Ol 4 55 5 g 2508
(el 56 55 LT 25 5 e 81 5 BBl OLials) @ Olelo S5 ltie 4 Sl bS5 OLS IS S
LTS )l siulie 5 La,sb 5l slas sazme OLSHI ¢ Slojle Colas ()8 ) wtig (s3kn 4 plu AL o0
Ol gie oo Lo sb 31 s gamms opl 45705 b Sl BB 5550 Olagn 5 G285 61 9 3,03 4 55 Ol 4 Olisle 3L
s Cfadae 48T L5 OLSHIS 0T j3 a8 il oo Sl b bLo )l 55 5 Lsd s okl 0k S Hls) Slojle Lo
I OLS ) lablonul g eals 5 dacolas ol camss 55 . das o cwli SM.E:.» s dal g SsL T 4 ol
5 Fleml GLajls 03,51 5 OUT 4l 551 (g5LST A5 gl 5 AIsL 0sls gl m Ol Joles 555053
OLS S Slojlo dgm ool 531 Slojla Coles daly o jtege (Y0 YY (01,8 5 (6 ,a0) blas oo s Olidble
Lalss 4™ ol 53 OLS,18" 5 68 oo Eatly Olaslr (6 pm 51 03 51 slom 35 50 STyl (Y218 (O K0a 5 Olbo ) o
3 S o STl Glojle Colem kg5 gn et 4 OT 51 S50 (5 gt 5 An ol il 5 5l 3,590 OLe sl i 5|
OLS I a3 o Sl i Ola b Al pa 55 GLSHIS 47 Sl .l Olajlu 5 OLS IS o  elazt SVl ¢ls!
S Sl s (Y18 OLIKen 5 o S) L5 o Agate Olajlos 0 S 3.5 Slel Il 40 55 LT el il
SLossk Loty onl 355 pete Gl o planl (slab S50 o8 Cl Ol 0 o 263 5 e 25
LS e s ol 5 el ible il B )3 gedd as s OT L Ly o sl 5 Slules| ¢ it
jd;t_us),u}_.:;}_;L;ugu@ou;uo%w,du)m;,\;ﬂstw\,ou;uymﬁ@Oﬁ.gous,ts
ol ad flsl g OLS IS g 2l dile O gllasl gladsly 51 ool b Slojle sy (Y014 OL K
3358 ) ol (6 e gy ol Jad e (P14 0LSG0n 5 5L 50 ol 5 Slejle plisl (YA (LK)
1 0T b o 5 Ll o T Olojlw &g 4 0dl 3 2 Olojlon ol 3 s &7 _alts 5 (Y4 A
ol 65 5 ible (s udl ool dm e hyls Slojlw il (YA (S 55) IS o Candss
(VP O 5 o) 4 ) ol S 4y Cord S35 o] S5 i (YA (0,800 57 S 10dT)
T I 68 s sl 55 48Tl (o3 050080 oy 5 b el b s 4 ad (S5
L il s 0 o8 ol o S il Sl oS5 Jid (S5 5.8 o o3linal 0T j1 Jdas S s 5u 3
Slaylss 5l 3l (Kot das S 3 (VA OLKen 57 20) das o 55 O 1y e 6, Lyl 5

! Altindag

2 Pleskiene
* Ozyer

* Lockwood
® Dulink

® Altindag

" Simha

8 Leiter



Y Q‘JGJJ‘JL«_:‘_B‘JJ‘J‘)}:JDOJJZ@ﬁ%&j)‘jé&:)swﬁ)bQbﬂ)bﬁ-u‘)ﬂv\.ﬁuﬁwjﬂ

.@loufjlfdjfu}f,jaj};ﬂ‘\}_sgﬁé,J_:lx:c)\lb}HWgWJJSJ_mPgﬁy
S 25 3 TN rlagh) Al o ol s OUSIS )3 (o) 5 (o 6551 Olin (20T (it (S5 3
S5 LS by e slayLed b agarlge 53 oS (o3l 31 L, 5 Gl ¢ 3K 53 e Okl Cano 5 (81 Y gane Jid
dile o sllasls Slejle gladely 51 (gl b did (S5 50 5 (Y14 OK0n 5 ige) L5 oo o3lizul 5, S o
ONSer 5 0laed) ol ol G 5 s (5513005 [2alS (5590 g S2aLS ¢ plamlr duad (s, o,lS”
SLad o Oln (sl 53 5 bl on Ol 63,15 Slajlo Culom 3505 & p e 5L oS kel 31 (SS (Y414
Oyl o 33 5 Ol sl 55 0555 a8 SlawT el Coanl Flo Jlaw Slojle s 5 Jas Sasm
it Slole Colem 5 Sl s 5 s (S b laadd g 15 ol 43 K5 D) 0 Ol I b S2as3
ﬂbJuga_?on\)uﬂD;,J4{,ou;uﬁ.arzc;\aﬁc\?4;}?4{@,5,5,’,;6@‘(;&‘@\@.@
o) Al e Slejl s s ad (S b 51 (68 (sl ST 4 S Gl 313 L sy 5 0T
ol G L Sl cwds o edd S s Slejle Colam LT a8 Gl opl bl s dlas o ege bl

3,05 56 Ok, Jas Ssgu
S ool 31 aus S oy sl (Yoo ¥ 0L 8an 5178 ) tbls o5La1 |15 3 g0 4 Ol oo Lib a3 dindey dia
S8 s Sl Vlal 5 sy Slojle slacalan gl > 55 (a1J:>-\L3 Db, 5 Ol sdid Cp p OLS S
4S das s 0L La0T (slaassl das o Covanl T ooy 4 5 ol 6 35,0 LT Ol ki (61 Olojls 457 o
Aid (6 b Sy (Slols 355 Jand 550 55 Lo gas iyl (6 YL 0l ST sl Glejle Coles &5 Sl I8
S e |y (St 5 Ol o Jad (S g b Ao (5 a8 5L (3Ble 5 L)l3 IS Jome 53 o5 4
a8 Al Jas (S b eds &Sl Gl Sl o (slablinn e dlaly (T VP OLSGs 5 i)
AU 0L 5 L) Gl 208 Jad (S5 e Ol sl YL ks &Sl sl Syl el o
I st 205 s o g S i OUSUIST o (Fae 3 okt STl Glejle Zyle
5 il G ible) Jah (Ss b slal ol ods STl Sl Coles 3l g 5 BB 3T 4 5 sl
at S odS e Ol a1y es STyl Slojle Cule (YVF T 0D s g (TS
a3l 0 Blaasis 1 Sl Colem 5 (68 Lyl i Cuenl 31 Sl LOT (glaanl 5 Lsls i 3 anlllas 3 50
oS Ll s sl p L F el L 2ilde bl e ol jle 48 W S slgiy LaQT..sﬁ Sl
LS sl (23l Sl g ok el 5 (Jad (S5 g b slap i 31 (5,8 o 5 glate 4 lejle Syl
poki 08 s Ol 4l 31 skall 5 ble IS ods ST sl Slejle Cyle (YA 0L 5 T LIE)
ey (S OUSIST88T laT 51 ein S algitey cpl iy (bl 5 g ¢ Sy OUSI Oln o ad (5o g

% shamsan

19 Ejsenberger
" Toomaj

2 Ozyer

B Oliveira

4 Grama



WAVSIAYY OF ¥l @Y o)led (oldlu 5 Cu pde 53 o5 sy sbas S ¥

Laassly (Y19 5581 Wils 53 ol 5 5L 5 Calem 0383 (6,18 dasl 5 4 dS1508 o ST Joma 3 1 355 23
LS e s e 1 LS e 3 Kst gz s5 6 ysb @ 0l STl e jle Coles oSl 0T I ST
S 5 I e g i K et STl Gl Culem 4 a5 LYY O 5 T SH5)
sl YL e S T50 Gloslo Sl el a2 a7 bl 55 0T 0V c08en 5 15,015 5505 i
3ol Jols ol e ot (Fo b acalllan 50 oS e olgily 5 0350 00 ST ity 5 (S
Sleslw Sl 31,51 55 48 ol osls OLES (T (0L 5 7 i) anlllae 1345 a5 8l 55 55 aome
Cslom s (1Y O 5 " Il g 358 il LT (slaslihy Sl (S (i€ o 4y |y ¥l
AU Glile ol 1 L3l Colem a8 al g3 5 dis S oy b St 05l Sl okt 65755 Slesla
o slal ales 5ol STynl lojlw Coylam s Slsline ite dbaly 4 (V)4 0L 800 57 L350 5,108
i s it Ssg s g Sl s o alaly g (VY7 O 57 o) 5,57 o ,L81 oL
Cte (San Gl s 5 a5 (S5 g5 o 47315 OLE gl 5 dins o )1 1y 20l 2l sl o
2T g 6y 5 QLSS slazel oty b 487 bl s (Y Yo 7 3 a) Olallas s ,0s 345 (s LT I3 e 5
DHlSen 5 TS T) 358 e St (S b 4 e ams 53 4 bl gr I S el 5 Ll e A
5 ible Sous a8 515 0l Laassl 5 253 S ) 1y Slojlo oy 5 Jas S5 4 3 slal o dlasl, (Y4AV
s S ol o mte BLLLOVF T o) s Slojle s 658 slaodkiS i i csolaT, 56
ol ey e adaly DLt 33l e 315 35 Slsle i 5 (Coaind G 5 ible (535 3)
S5y 34 sl alh jadeie riomen (Y017 5 SN Cnlos S AL 1 dad S s p g eds STl Sl
ol Lo o Glojlo s b ote b 4y Jad

i Sl Colem ST U e Ll 3 5o g0 Dlusl as gome &) S 5 0ks 451y Jte S2le3T L sl aslllas
o 3ny s milon iie Oy o i (Fa g b 5wy e Ol a0 Slajl sty ¢ ol e Ol 5
Ml B3 Do a4 s sbans

ls e dlaly Jid Fasm pbods &5 Slojle Cole sl 4

)l i alaly Gl s b odks 0S5 Slejle Syl fpss 4 3

)3 Gl b b ey b (5o g 3 tp s 4003
..usdwb1;@u;u@ﬁ4{jam¢§\,;\@ujquw@\,w;:,w;:ptﬁwp

B Ugwu
16 Zhang
" Walters
'8 Genser
9 soysal
2 Ozyer
! Eryesil
22 Merrill
2 Akhigeb
# Elloy
% Ugwu



) Q‘J@'J‘JL&"}‘JJ‘J‘)}{JDOJJZ@ﬁ%&j)‘jé&:)swﬁ)bQbﬂ)bﬁ-u‘)ﬂv\.ﬁuﬁwjﬂ

d

{ Sl (s ]

.(Yw\‘gb&wﬂéprﬂ):C,;ﬂ:‘;@,;im@.(\)‘)i.:

S1 A1)
o3 Llod 515 (62,5l Olalllas § o5 51 dn g o 5 L (oS i g5y (i adedd s ar 5 L Sl ags
Ol sloy Ol ST 15 ol 2 g5 anslor bl oo (o 5 03lizal 3550 g, (0T Jout 5 aosls (55T paxr
03 5=l AT s S5 YWY sl 01758 Jgo b 0 a5 b oS s (oo ST L85 )0 5l 4 e (36
o W5 VAL 5 ot (S 5 Gl ks o 555 ol o iy e s
Glojlw (2l 0 5eb 4 pimmen 5 ol y ab g jo DL, 5 bl Al 4 (V) i koo 4 OT (gls, &7 AL o0
Slaosls . oul odos Al Ly S LT olad 55 0T (bl 5 Sl o S 35 (5o ol o bl
W25 58 et 5 45 550 SMANE PLC 1530 0 5 55 (solbe S¥lae e Lot bl 0k (65575 8
Coley 5 SLedbl 354 6l o WBT Culs) cuS Al Slusl Slidios 55 SN 3 150 adS™ J2ass ol 5o

el oy3 8 plonil g gt o

s LL _

Al (AVE) st ol putl [uilsls b gin | iy ,S W] la ice
(CR)
AL «/0F VAV | el ¢S s glejle Coles
“IAA VINg “IA$ i Fogw
 /AY /0% /4 Sloile o

ey
FV 5 0L 1 GAY dslae) L& Y (3 5d- dgine B Ol Loy Oyl 5 528 YWV 51 as” sls ol LS Carer il
Joalie (LFV/0 dslas) ;5110 55 2es (LOA/D Uslas) L& VPY (o cpl 55 Llosls SKa5 Ols o 1y (LAY Uslas) i
UFY o 078 Jslas) 8 Ve s Lo ¥ BYY o GFP/0) @)oY (JLa Y BYY s (10978 Jsles) 25 V7F  Liles 5
S yde ghyls (LVF/F dslae) L8 5 uslad oo &S 5ue (glyls (JAD/F Jslae) L& YFV .dzils Cpw Jlo O

SV LD S LS il lls (LFY/Y Jslas) ;85T ioeen o Ules g 5YL 5 eiled G5 oo

% Alshaie



WAVSIAYY OF ¥l @Y o)led (oldlu 5 Cu pde 53 o5 sy sbas S 4

HWS aale JLa Y L YP Y (LE/Y Jslas) L&\ 5 JL VO B VY o (Y Jslas) L8 ¥7 (Lo Ve b7 o VAYYiQ)
edls

S5 el (S Dla o il aly ol be SYslas Sleslinal anlllee (pl )3 Wesls Lo 9 4 25 gy O s
S 3y bion B3 R LT ol 3l p 5 OV el U g 1531 5 53 5 8 o ke 0350 Jo 3 53 4
L) 53 el Lnosls ol 5 sl 533 035 Jlo 5 48 L1l 5 ol OO0 5 diam w520 nosls 55
e o313 03 52 dle 5 18 5 4 S5

S e 0T o 5 a8 55 5 a5 o s 4 DM 5 lnosls (55T 8L 8 sy (sl andllas a3
ol s 53 a5l e 1y o Sl e o glaacs 5 4l 1) i ladlfu el Lles oo
LT odaT Cdy s s a5 Ly g 0387 i lebl b 35550 55 (LT ool s szl LS 2y
el oks ool 15 (6l SV slae Sk claesls i b S e 5, b s

F1 F2 F3 F4 F5 F& FT F8 Fg F10 F11 F12 o F13 , FH4

‘N\\\\'\ﬁ poi. ;/'/,//',//_L,/;;;:/
\\X

-0.6970.703) 5o
0.6761.7080.72.0.3730.346 -3?‘\1[ /0590530 5200 6660 5921 612

0738~

0.735 B9

0.450

0782\ B0
'Y

3 Ikl et Sl 53 0l 551 e e Joke ) JSCE



\' Q‘JGJJ‘JL@.:LB‘JJ‘J)}:_)QOMwﬂ%&j)‘jéujdwﬁjbqhﬁjbﬁ-b&Mg‘_&ﬁw}ﬂ

F4 F&
FiI g F2  F3 F5 F7 F8 F9 F10 Fi1 F12 o F13 , F14

\\\\\:\\\'\\\ X e#&as.zge‘195£ /’/j///,'/,;//)//
" s

10.5763_8_28‘?.42.1912.450_1?9\ 14.4.1406.2986.32¢ 5.468

H1

H2

ha - 3.441
. 35498
25.404
20312
HE — 11.286——
.--"'"-F"
18.036

. 4506
A 5235 A s

H4

H7

Ha

L eyl (g lalime Il p3 0l 5510 o spie Je Y SS
sloosls 5 Judoe 5l ol il a 6258 A6 5 (ol 5ol Ll a5 dilgo sl 5 ot ls e l)ls okl Jbe
T- 5Lae) 0T (olsline 5 (L) s el oy o ol Lajlins ol 5 503 bl WU Ol L ot (55575 8
02 il (VIF) (s on ot gy 5150553 055 sla e (RT) iy 6 s ls o) (VallUE
el 0 S5 T ol ol o 4 s 15505 ¥ IS 55 5 5 1kl el o ol o & s I3 505 ) K
adoly O (bl o V/AF 31 2is odaTomnay ldis dosliz T (glalme ol ¢l e Jio )y p L Li
s e b I b

s e oo ol gy (5olobms 40 b g 1o @l:.? Y Jgu

e P-Value T-Value | e w2 s paze o daal g
'/"' ‘;JH} (_OJ_&LSJJ‘S’LAJLMC,__{L;?

Slsliae q/18Y —+JOAY
s
Slsbine VAER /Y /N0 Sl s — Jad s
'/'?/\ wu\._s(_o-l._ﬁ' é.f)é GLG)L_.«J &:,.—-ll&?

il V/4A4 —/YAD
Sl

50353 1/89 51 568 550 (e Gla s _sled (51 okiiaclone T pyslin 035 g0 daoDa ¥ Jador 3 457 bOles
A/49) 3L 5l ol b OT (6ol (ae sie o i S5 03 90 Sl3lime (51 ) diteen Slslins Lo ys 40 e 52
Colem adaily 53 s o oo Jle Ol gie a0 (Sl S 5874700 I3 gnn o 5 D)o nl 53 45T ABL (HV/4F
sline +/00 mlaws 53 5ANPY s ol sl =2 T o LaT e 35— /OAY das Ssgwp gols S s Slojle

s




WAVSIAYY OF ¥l @Y o)led (oldlu 5 Cu pde 53 o5 sy sbas S A

-QL&;;;L_M‘JJ_A):(M‘))\)Q))JQJSALgLAJ:XLAmbyfﬁ%ﬂcsjbbdhw)jyuufj:
Jue ¢S5 (6130053 Laoslw a0 b g o oot o o dor n ol 30555 it &G 5 1308 5 ukte S5 30 oins

sl Jbe g 51 5 OLES cdal xi

et by B Y g

R" Wl g Sla s
CYEO s Sagu i
L8014 Sl gt

53

el ) ste ol s a8 el La jine (VIF) 03 5 (o o8 (oo 2 0l o de (g 2 (512 slne (oo s

wk;]a:'-v_ao.\_;wdl_&}c(bj‘jYQV|F)'/Y 3 a8 Jams elan 3 58 g0 o3linl ilbsls g5 oo s Joous

3 3mod Ll OT g5 4y 3 58 ad 45765 b 03 1y g 2515 ke ba it s (st o 0 55 B o Ln i

T g I R B IS 05 mS VIF jliie & 5, 505
Jie Sl pite o o (2o by o ol F gt

o VIF s eia
Conlis 50 31 28 V/ov i Fasmp s oS s Slesle Coles
LBl \ Sl sk ik (S s
Clin 50 31 oS V/ov Sloile s ol &S 55 Slejle Coles

&‘ouaol—(ﬁjéw\a.a\..fl:CA’LQJQJ}ILgb'-r.as(avLcJoffb)oM@WDJ\ﬁSVIFﬂ@é}J)&&M
Wl 0 oo baosls o ot oa [SCie e oS
SLadds 5 pad blamal S8 0l 0155 oo odaTmsa mls 5 bl dito 4y by o (slasbas & 42 5 b a5l
3905 03m3T 1y Gl Dl 3 015 gn 5 435 685 b 3550 6l L
—x
Y st 5 Y O LSl 5l acs b ol w55 ol b SVl s Lo lis 5 (blizal HLT Cad 5s
— BN Mas (B g b5 o &S 55 Slasle Colas (o s b 555 0 obalive S shailen 355 o o3linal
(8 S5 0532 ylalan (1) ABL oo Slslime /00 peaw )3 s 8 ol AEL o ANVPY 1 T o) LT lis
P sS 0 (6ol (an o SISy po ) 53 48T AEL (FV/AF OV/AP) 5L Sl ol b 0T (suls (me sue
B a5l 3 g sSae s e Alaly (i (S g3 5 0 6555 Slojle Sules o ol (S

T o, LaT e 5=+ /YAD Slojle s 50 &S 55 Slojle Cola o e o b 555 o0 ocalie &S shailen



q Q‘J@'J‘JL&"}‘JJ‘J‘)}{JDOJJZ@ﬁ%&j)‘jé&:)swﬁ)bQbﬂ)bﬁ-u‘)ﬂv\.ﬁuﬁwjﬂ

FIYN ol T ooyl i 5+ /0V0 Slojlw gl 5 (Jid (om0 m o o o 555 o0 odlie &S shoilan
5ods &S ys Glojle Colem o bLi1 5o Jid Sasm b auile 38 ediasOlis ) Ko )3 e o sphe s
(T-Value) ,lslme pslis 5 iagiy oo sgio Jos s ;o 5 i g 0 Ol ABL (o0 Slojlo oy

-L&L@av\.kuﬁ J;Ga J}A}_-)J QTLL.JJA

PLS (s bl 2 ol 4 5 0 b s o odtins 8 5 s s ol 15 .0 it

) s | o
J§ 5! P-Value T-Value V':Mf" & s
()
¢S s sl Culem
— /DM — das S pe s
e ¥/YSA YN _—
G(/e0) Sl suds
(e 2
—+/OAA ¢S s slojle Culam
o/ FA V/4A4 -— —/YAD
(/%) Slile ok ol

¢Sy sljle Cole Wﬁ;\&e&loﬂm;oua Jador 53 Jidgs sesgie Jbe Sl odeT Conts =k
Tl Sl s a5 Ll oo = /90T Ll (Mad (S5m0 3) g oiia 5 g 53 Glajlo il ol
Al ga slslan 1 /00 gl bl 55 ¥/YPA Value

4315 5l 8 e San s e by (s (B3 g 3 Lot 65T Glojle Coles & 2l 0L Ol 5 gr ol )
53 Uil Colom o rman Ll o (IS e (B350 8 00 50 Culem o (BIBIL ST 550k
old oS53 il ol o (0I5 L &S (5 g 4 bl 513 (o sSoe 5 (giie dlaily Slojle Sy g o
g ol o 1 s 5 Cte ey (Sl g 5 (M (So g b S (0 My B2 Sl
231 ol B i (F5e 8 ke bl gr I Sl it (e (B35 5 e (BIBIL S )b
)ougjjghjuﬁ._ib&ﬁmhmﬁw;.‘.ij.é..))‘.D@bjb@ﬁv\f}b&d{))@bjb@ibw‘bu}‘
(JS 51 solsline 5 cllan ol (il o lalime 5=+ /YAD ¢ Jid (S3sm b ol skt y s> 5 Slojle ok
Al g Jrd (S5 ke S 6 F ol ok 0L

Gl

0S5 oo S5 el Ll gr 0k 53 Glolo Sulem &5 S (6,8 ot Ol p oeT Sz 4 b 4 a5 L
Cadides Lol g Al 55 oo |y 5 sl Cadl il Ol 3 528 55 0l STyl Slojle Colam pioman 354 OLST I8
o] 3l i 30505 4 Glojlw Culem a5 31 Cou 1) 0T slazxl 5 (S g3 o s
L LT aomg) ol oot 5 it 5055 (63Aae Jilows 5 S 5 Olylens b T 4871 o il o 135 05 5 (ol

)srﬂL;uu‘;,'}_ﬂTo\:Adﬁ\)u.u;u;mfl)G;LU'L,,@ﬁ,g)guj;y;,u\}:@).m&,l}gu;a;




WAVSIAYY OF ¥l @Y o)led (oldlu 5 Cu pde 53 o5 sy sbas S Ve

Loods oS yn Slojlo Coles a8 sl Lt Jol ams b oo 2 LT (ol 1) Sl Jased Ll 55 o ain ]
AS sl Olas st 55 (Y4 O 5 Sl y) 4mb b cal el 53 o 83,13 e daily Jad (Ss 5 3
Sloile Colm e )ls (g lslimn 3L 09 Ol ol Cblim O oy sele lojle dgns  id (o g b
ot @yl Slaans 5 o 513405 (ls Liae 56 WS Ol aly Chlis 0 oy gele Slojlu dgas o ST ol
Gty L 5B s 0S5 Glesle e 5 b (s g b sy 4 L e 56 0 e G 53
el &S Al )3 35 B gi 3 (VoYY (gabTuias D) L ol Slojlo dgms b os ST ysl Slejlo Coles
Oladas Jis 35w 3L 6,5Tol 5 Sl Colem o 5 I3 sne oo abasly Olodne Jad S5m0 3 5 Jid
e 5 ot ol ol 4S5l O 55 & i 05 S S e 3,15 355 (Sl gme (s i)
o los J}:.@;.)d\;’e..i:w,:.w\Ji.alfl.zc_,.&\.uJ.LA);L;ja@mwtg))TgU)wﬁ)bG&»a.& ¢Syl Gl
33 (YA (gia555) a3 L2alS VA=l 5,8 ol 5o 1y Oladas s (S35 Ol oo 5Tl 5 Slojle
S s g g o tte Cisist o adaly 3 eds STl Sl Coles 45T Al s 3 5 Olides
dy mia (e mine) (it il ol 1 (6 e Sy ST Wsls 0L s 0L )3 w,ls (SauST frss
13 e adaly Slesl gy L oot 555 Glojle Syl 3 4 b e 53 35 h e (it (So s
ﬁm;\ouﬂap)u)ﬂauswd;u;bg_:b aS il s s Easd 5o (Y0YY (helon)
J_‘:\.JJ\;wm_;,u)w}_iumm;\ou”ﬁ@ﬂaum,)l@u;uqb.gjuwuuujw;”
SN3lime 3 it s b S Sl sl rioeen 5 g Jlsline 5 e Oladne sy Oledne & g )85 s
53 (YY) (gdams) .l Oladan & 5K Hlidy  amiln (i U Oladms widss o o STl Slejle Colesm
504 iSS Tl Slejla Colam o el Slojle swds &5 5l Ol (g ksl SVl (6 5led e glaanl Sladss
o Rl oS sl 55 5 5 Dlidos 53 (VY 0LSea 5 5led)) S a6 5 il 5 (6550 2 A Ll
Aleesl s IS 5l 5 B 205 oimed bl gr I 55 Ol Glejle gy Ol ¢ it (S5 g
Al 1y eds STl e 5 slazel FuiS huw Ji5 Guiow ladl Lyls B daly il bl odiS” e
|y Sl s alas 51 0T © e gladaly Wil o OT 51 (6, Kt 5 i (S50 5 2alS 03 3l eslinal 5 S
LS s Wl g e 5 Ol sy sl gl — )L o5les 5 & ool cpsle ok s (6l 5O s ialS
IS e a4 o 1 8 Ol 5,50 o 3 (VXYY 0L 5 (6 palm) iles &S o (S g 3 slataly
3,8ee (gl D) poiy o 54 ol en it 5 (S ileys (yli b Slalaol L pl 5 e &y gty Ll 5 g0 555
5 osam OLs S0, HLS 3 Sl Sy e 548 e slgti buly Cpl 3 clas o 3 56 Cos 1 531 ol
G AL b 80 53 (8353 Ll g SloSle Sdlid 5 (6,8 mnal sladyl B 0L 2 53 G E Ol BB
(vwma\,t_auu_i\,',_.a).;,\;w@t,@uju@ﬁ%pg@j;ypry@,:J;m;);.umdms\)
5 s Ay Sl s e 315 (5olsline dasly Slojle s b s (S p o Al s 5 hass o
olalins ite alaly (3185 U8 b Jad (Sssup pl posde g Slile IS5 5 Slajle oy o lsline

5 Ms (S b gy Slesle ol 4 55 0T ol 8 b 35 Slidod 3 (T 0K 5 ol o) 250


https://civilica.com/search/paper/k-%D9%81%D8%B1%D8%B3%D9%88%D8%AF%DA%AF%DB%8C%20%D8%B4%D8%BA%D9%84%DB%8C/
https://civilica.com/search/paper/k-%D9%81%D8%B1%D8%B3%D9%88%D8%AF%DA%AF%DB%8C%20%D8%B4%D8%BA%D9%84%DB%8C/
https://civilica.com/search/paper/k-%D8%A8%D8%AF%D8%A8%DB%8C%D9%86%DB%8C%20%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%DB%8C/
https://civilica.com/search/paper/k-%D8%A8%D8%AF%D8%A8%DB%8C%D9%86%DB%8C%20%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%DB%8C/
https://civilica.com/search/paper/k-%D9%81%D8%B1%D8%B3%D9%88%D8%AF%DA%AF%DB%8C%20%D8%B4%D8%BA%D9%84%DB%8C/
https://civilica.com/search/paper/k-%DA%A9%D9%86%D8%AA%D8%B1%D9%84%20%D8%B1%D9%81%D8%AA%D8%A7%D8%B1%DB%8C/

AR Q‘*‘J‘JL&»&‘J}‘J}}{J)O&@ﬁ%&j)‘jé&:)swﬁ)bQbﬂ)bﬁ-u‘)ﬂv\.ﬁuﬁwjﬂ

slazel 5 ot (S3 g tdgnd  Sloslo ;i 45 55 0T ol 48 s (b b 51l S8 36 Sl slazel
oTa\,_f@udg._w\o,w@\;ﬁ@u;uﬁﬁ@ujuﬁ,\e;‘uw,jg\@;;lﬁ.@\)\.lf,;\:@u,u
b a8 bl 55 3 55 Slidos 53 (YOI OKan 5 015 3) ol HIIE 5T Slojle i 5 s ukte &S 35 s
IR 5 A 5 e Ll e 5 5 Ol SleSle i Oljoe it (S35 b e 151
e g sbazel SAuS L id G glaasl .di,ls Gab abaly ool 3l oiS fuw 1 cosl gl — )1
OT e (gladialy 15 oo OT 51 (6 Sty 5 o (So 53 2alS 058 Sl oslinad 5SS 1) otseST ol
G Oyl 3 esl gl =) o5l g 28 ool sl 3k gl AW s talST ) Slejle s ales )
Colom oy adaly it (S50 3 poler 4058 i 53 il ST s (S5 p lailaly a4 15 o
Y el o7 515 0L Laasly (YY), n 5 7 (gl gl ) S o ol s 1y GloSlo iy 1 ok s Slela
‘5u)\;§),¢)u\.ﬂ>\‘u‘;ﬁj,u;gdnﬁbam@ﬁsgujgy;v:wwmsﬁgujuqu\
Colem o alaly dauly Jid (S35 5 a5 uS o KT Cimman anlllas opl .das o [2alS 1) 87 Jous s ailots
.ﬁ@wj\)gwjay;cwqf_#W\S@\@uju@.\uo.uﬂifjag'u,'u

5 das e 2l Glojle oy 5 (b (Sagu b ets o555 Slojle Culem LT oSGl g 4 ol dlie
S o 3L 1y Slejle s 5 0l STl Slojle Culem cp abaily 53 (glaauly 2 dad (S s pw 5 LT S
Sl Sole o8 S oS8T addllae ol s Glzty (oolgriny e b pls (23T Cli;.a e e OLES
oo o alaly Jab (S g b 5 das ga alST 158 55 0l 4T s 5 (Jrd (S5 b ppikin ol oS
Sloas S s Slojle Colem 487 el 05,8 IV uttal dlie o) LS o dlaul g 1) Glojle ol 5 0kd S ys Slajla
Colem G b Sl ns 4 Jad (Fo g p o8 o 08 n ST Sl ity ey i (Sse b b
Cans Sl Colem G b 5l a8 s 5 S o ST o (6,8 K8 4 S s Cu e Sl
ok &S 55 Glojlu Culem a5 5,8 slgiiy andllae ol (Culg 53 255 o0 Sy Ld rhaw 4 e 055 L e
(519008, (AS ol OLS IS e Glagealy 155 3,8 )13 Sile Sl e Glaolejlo ax ¢ 3558 i b
A a il 3 Ol e 4 S 1 b OT (glayliy 5 dide o 35 1y b OT ible

5 Ader GLaOL Sl Lo T 3 1) Ghassy cpl iy matd Sla e Sl o3l L 3 5 oo 4o 3 Oliioes 4 izt
oot 3557 Jia slzel 5 alsy 2 6ol plonil iy ol (b b Sl eslizal bty aslllan 3 50 (slao 53 4
DSgdesgpl Sagh cpl s

s 4 b 05T (Glo 5 el e 1l 03 by sdomn slyls S5 Sliions g 15 2855 0]
Jeee blasl L sl s SLas Loy 93 4 b s cpl ol (Dol 035 VB FRAFY Sl s ptomn 53 a5
JgflwL:l)LAQJ‘JLSJJTJ;}Muwjg:@j};cdﬂr»ﬂ\ewﬂb};}jé}b.‘dw\?dbﬁabﬁgwcb},in
sl 4 ge

a3k 9 xbio

2 Alshaie



IVAVAIMY OF Y Gle AT oled (g ylblus 9 Cu pde s RS B 6L°:‘J§_'..5) 'Y

1. AbdolManifi S. Khodami Borujeni D. Rahimian I. Theimpact of job characteristics on
organizational indifference vocational training centers in Isfahan. 2016: 693-719.

2. Akhigbe, O. J., & Oyam, J. G. (2017, August). Job Burnout and Organizational Cynicism
Among. European Scientific Journal, p. 125.

3. Abdulzadeh, M and Ismaili, M, y.vy, investigating the effect of perceived organizational

support on organizational cynicism with the mediation of organizational silence,
https://civilica.com/doc/1707524

4. Al-Omari, A., Al Mutair, A., Shamsan, A., & Al Mutairi, A. (2019, December). Predicting
Burnout Factors among Healthcare. Applied Sciences, pp. 2-8.

5. Anomneze, E., Ugwu, D., Enwereuzor, I., & Ugwu, L. (2016). Teachers’ Emotional Labour
and Burnout: Does Perceived Organizational Support Matter? Asian Social Science, 9-22.

6. Anomneze, E., Ugwu, D., Enwereuzor, 1., & Ugwu, L. (2016). Teachers’ Emotional Labour
and Burnout: Does Perceived Organizational Support Matter? Asian Social Science, 9-22.

7. Asgari Mobarakeh A, Karimi F. The Relationship between Spiritual Leadership, Perceived
organizational Supportand Job burnout in Nurses Working at the Medical University of
Isfahan. 2016:11(5).

8. Bahmani, A. Ghadiri, Gh., & Onough, I. (2019). Investigating the effect of burnout and job
burnout on the silence of employees of some government organizations. Isfahan Police
Scinece Quarterly, 21-38.

9. Dulnik, A. (2018, November 20). Coaching Leaders Through Organizational Cynicism.
Retrieved from https://www.forbes.com/sites/forbescoachescouncil/2018/11/20/coaching-
leaders through-organization alcynicism/?sh=3cc0924714df

10. Eryesil, K., & Ozturk, M. (2016). The Relationship Between Organizational Cynicism
and Burnout: A Field Research in Health Sector. Second Sarajevo International Conference
on Social Sciences (p. 48). Sarajevo: Second Sarajevo International Conference.

11. Fatimah A. Altamimi, Shroque S. Alsubaie, Abdelmohsen A. Nasaani, Why So
Cynical? The Effect of Job Burnout as a Mediator on the Relationship Between Perceived
Organizational Support and Organizational Cynicism. (2021), Vol.13 No.7,

12. Ghasemian Asl, hadith. Safari, Omid (2022). Investigating the relationship between
perceived organizational support and perceived social support with quality of work life
through psychological empowerment of physical education teachers in Mamsani and Rostam
cities, Master's thesis of Islamic Azad University Noorabad Mamsani branch. [in Persian].

13. Grama, B. G., & Baias, M. (2018). Organizational Support, Emotional Labor And
Burnout Regarding The Medical Staff. Public Health And Management, 16-19.

14. July S, Shalli M, Hoshmand A. Relationship between drug errors and nurses' work
environment. Medical Surgical Nursing Journal. 2016: 30-9. (persian)

15. Leiter, M. P., & Maslach, C. (2018, September 11). Interventions to Prevent and
Alleviate Burnout. Retrievedfrom Current Issues in Work and Organizational Psychology
Routledge: https://www.routledgehandbooks.com/doi/10.4324/9780429468339-3

16. LOCKWOOD, C. J. (2018, Apr). Burnout and depression in medical students and
mentors: Cynicism is contagious, but we can take steps to bring joy back to our specialty.
Contemporary OB/GYN (CONTEMP OB GYN), pp. 5-7.

17. Mirzaei, V, & Mohammadi, H. (¥-v1). Investigating the relationship between

perceived organizational support and employees' counterproductive behavior with the
mediating role of organizational cynicism. Psychological research in management, 7(2), 9-41.

18. Mehdi Y scholar Rashtiani M Organizational Behavior Studies, 7th year, Spring 2017,
No. 1 (25 in arow).


https://civilica.com/doc/1707524
https://www.forbes.com/sites/forbescoachescouncil/2018/11/20/coaching-leaders
https://www.forbes.com/sites/forbescoachescouncil/2018/11/20/coaching-leaders
https://www.routledgehandbooks.com/doi/10.4324/9780429468339-3
https://www.routledgehandbooks.com/doi/10.4324/9780429468339-3

\Y Q‘JGJ‘)‘JL@.:‘_B‘JJ‘J‘)}:JDGJJZaﬁ%@j)‘jéu)swﬁ)bQbﬂ)b}zu‘)ﬂv\.ﬁuﬂwjﬂ

19. Mandalizadeh Z, Nagsh Javaheri S. Investigating the relationship between
organizational pessimism and job burnout with the mediating role of organizational silence
among drowning lifeguards in Tehran municipal swimming pools. Occupational health and
health promotion. v-yy; 6 (1): 54-65.

20. Mirzaei, V and Rouhani, S, 2018, investigating the role of organizational pessimism
in the relationship between job burnout and employee behavior control, the second national
conference on  basic research in management and accounting, Tehran,
https://civilica.com/doc/986866.

21. Merrill, D. A. (2020, April 27). What is burnout? How to recognize the signs and
recover from work-related stress. Retrieved from The American Institute of Stress:
https://www.stress.org/what-is-burnout-how-torecognize-the-signs-and-recover-from-work-
related-stress.

22. Mehrabi, J, & Stiri, Mo. (2013). Behavioral Science Quarterly/173 Investigating the
effect of organizational pessimism on organizational changes among the employees of Sepeh
Bank, South Tehran. Applied Research in Behavioral Sciences, 6(19), 173-208.

23. Neves, V. F., Oliveira, A. d., & Alves, P. C. (2014). Sindrome de Burnout: Impacto
da Satisfacao no Trabalho e da Percepcao de Suporte Organizacional. Psico, 45-54.
24. Nowrozi H, Ganj A and Samieh, Abdullah Pour S. The effect of customer violence on

job burnout: a moderator of perceived organizational support. Organizational resource
management research. y-1A; 8 (1):157-176

25. Ozyer, K., & Alici, i. (2019). The Relationship Between Perceived Organizational
Support With Organizational Cynicism and Sub-Dimension: An Empirical Study. 2nd
International Conference on Contemporary Issuesin Business & Economics (ICCIBE).
Tokat, Turkey.

26. Ozyer, K., Berk, A., & Polatci, S. (2016). Does the Perceived Organizational Support
Reduce Burnout? A Surveyon Turkish Health Sector. International Journal of Business
Administration and Management Research Vol 2(1) Jan-Mar 2016, 22-27.

27. Renji Jafarodi, N, Bostani, M. (2019). Investigating the impact of job burnout and
perceived organizational support on the organizational commitment of port protection unit
officers. Marine science education

28. Rhoades, L., & Eisenberger, R. (2002). Perceived Organizational Support: A Review
of the Literature. Journal of Applied Psychology, 698-714.
29. Salehi Sedgiani, Jamshid; Karmi, Hamed and Ghorbani Paji, Agil, the effect of

perceived rejection on employees' deviant behaviors with the role of mediator of
organizational pessimism and moderator of neuroticism. Quarterly Journal of Police
Management Research. 2019: 14(2) 195-216.

30. Seher Erarslan, Kaya, C., & Altindag, E. (2018). Effect of organizational cynicism
and job satisfaction onorganizational. The Journal of Faculty of Economics and
Administrative Sciences, pp. 905-922.

31. Somuli Ahmadabadi, M, & Bokhrodi Ahmadabadi, A. (¥-vY). The role of job stress,

perceived organizational support and resilience in predicting teacher burnout in the covid-19
pandemic. Educational Psychology Skills Quarterly, 13(3), 13-27.

32. SOYSAL, A., YAGAR, F., & OKE, P. (2017). An Analysis of The Levels of Health
Consultants’ Organizational Support and Organizational Cynicism. Business & Management
Studies: An International Journal, pp. 174-175.

33. Simha, A., Elloy, D. F.,, & Huang, H. C. (2014). The Moderated Relationship
Between Job Burnout and Organizational Cynicism. Management Decision, 482-504.


https://civilica.com/doc/986866
https://www.stress.org/what-is-burnout-how-torecognize-the-signs-and-recover-from-work-related-stress
https://www.stress.org/what-is-burnout-how-torecognize-the-signs-and-recover-from-work-related-stress
https://www.stress.org/what-is-burnout-how-torecognize-the-signs-and-recover-from-work-related-stress

WAVSIAYY OF ¥l @Y o)led (oldlu 5 Cu pde 53 o5 sy sbas S \F

34. Tahmasbi, A. (2020). The relationship between job burnout and mental health:
moderating role of psychological hardiness and organization-based self-esteem. Industrial
and Organizational Psychology Studies, 7(1), 91-108.

35. Veinhardt, J., & Pleskiené, A. M. (2018). The quintessence of organizational
commitment and Organizational cynicism. Management of Organizations: Systematic
Research, 67-88.

36. Walters, G., & Raybould, M. (2007). Burnout and Perceived Organisational Support
Among Front-Line Hospitality Employees. Journal of Hospitality and Tourism Management,
14(2), 144-156.

37. Yaghoubi, N. M., Pourghaz, A., & Toomaj, H. G. (2014). Study of Perceived
Organizational Support's Relationship with Job Burnout. International Journal of Academic
Research in Business and Social Sciences, 315-324.

38. Yazdan, M, & Rashtiani, M. (2017). The moderating effect of role conflict, work-
family conflict, trust and perceived organizational justice in influencing job burnout on
organizational pessimism. Organizational Behavior Studies, 7(1), 57-80.

39. YAZICIOGLU, I., & GENCER, E. O. (2017). The Effect of Organizational Justice
Perception on Cynicism: A Research in Vocational School of State Universities. Journal of
Business Research Turkey, 106-119.

40. Zeng, X., Zhang, X., Chen, M., Liu, J., & Wu, C. (2020). The Influence of Perceived
Organizational Support on Police Job Burnout: A Moderated Mediation Model. Frontiers in
Psychology, 1-11.



VO Q‘JGJ‘)‘JL@.:‘_B‘JJ‘J‘)}:JDGJJZaﬁ%@j)‘jéu)swﬁ)bQbﬂ)b}zu‘)ﬂv\.ﬁuﬂwjﬂ

Investigating The Effect of Job Burnout as a Mediator on the
Relationship Between Perceived Organizational Support and
Organizational Cynicism
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Abstract

The present study was conducted with the aim of investigating the effectiveness of perceived
organizational support on organizational pessimism, emphasizing the mediating role of job
burnout. This research is applied in terms of purpose and descriptive in terms of method. The
current research is practical in terms of its purpose and in terms of descriptive-survey
method, the statistical population of this research consists of all the nurses of Ghaem Hospital
in Mashhad, numbering 1000 people, and the sample size was 277 people. The research tool
includes three questionnaires of perceived organizational support, organizational cynicism,
and job burnout with 8, 14, and 13 questions respectively, the validity of which has been
approved by the relevant professors and experts, and it has also been proven in the form of
construct validity based on confirmatory factor analysis. and its reliability has been
confirmed based on Cronbach's alpha. The collected data were analyzed based on structural
equation path analysis in smart PLC software. The results showed that perceived
organizational support has a negative and inverse relationship with job burnout, so that with
an increase in the level of perceived support, job burnout decreases. Also, there is a negative
and inverse relationship between perceived organizational support and organizational
pessimism. So that with the increase in the level of perceived organizational support,
organizational pessimism decreases. There is a positive and direct relationship between job
burnout and organizational pessimism. So that with the increase in the level of job burnout,
organizational pessimism increases. The burnout variable plays a mediating role in the
relationship between perceived organizational support and organizational pessimism. The
coefficient of the direct path between perceived organizational support and organizational
pessimism in the presence of the mediating variable of job burnout is -0.285 and is
significant. This content and the significance of the total effect indicate partial mediation of
the variable of job burnout. According to the results obtained from the present research, some
suggestions are made, such as: among nurses, value management should be a value
enhancement tool, so that organizational support can be improved based on that, and also
hospital managers by creating a happy and carefree environment. and to create spaces to
reduce the stress of nurses and provide counseling services to nurses in different departments
so that they have the necessary knowledge in this field and take advantage of the opinions
and capacities of the nursing team so that they can ultimately reduce job burnout and
pessimism of the organization.
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