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Abstract

The purpose of this paper is studying the role of human resource management in decreasing
organizational bullying, in this regard, employee well-being has also been studied as a mediating
variable. The society of this research is the Imam Khomeini hospital laboratory (N=200), that 133
persons have been selected as our sample based on the random sampling. We measure the variables of
this research based on the three standard questionnaires. Human resource practices based on Yan and
Lin (2009) questionnaire; it's dimensions are: recruitment and staffing, training and development,
performance appraisal and award system. Subjective well-being is measured based on the Zheng et al.,
(2015) questionnaire and it's dimensions are: psychological well-being, work well-being and life well-
being. Organizational bullying is measured base on the Einarsen et al (2009); it's dimensions are: work
related bullying, person related bullying and physical bullying. Our results show that human resource
practices have negative impact on organizational bullying and positive impact on employee well- being
but the mediating role of organizational well-being is not confirmed.
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