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The role and position of transformational management in
employee job satisfaction

Abstract

Transformational management is the personal ability to anticipate, build the future, be
flexible, think strategically, and work with others to identify changing opportunities to create
an achievable future for organizations. The present study was conducted with the aim of
investigating the relationship between transformational management and employee job
satisfaction. The study method was document-library. The results showed that
transformational management with deep understanding of the current situation,
communication with team members, clarification, flexibility, creating positive patterns of
thinking and sharing information plays an important role in the job satisfaction of employees.
Keywords

transformational management, job satisfaction, team, employees.




