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Examining the relationship between perceived organizational
politics and workplace gossip: The moderating role of
organizational compassion
(Case study: Neyshabur Document Registration Office)

Vahid Mirzaei ™!
Fariba Zarei ?

Abstract

This research was conducted with the aim of investigating perceived organizational policy as
an introduction to workplace rumors with the moderating effect of organizational compassion
in the Neishabur Civil Registry Office. This research is applied in terms of purpose and
descriptive-survey in terms of nature. The statistical population was made up of all the
employees of the Neishabur Civil Registry Office, considering the limited statistical
population, the census method was used to determine the sample size. In order to collect data,
Brady et al (2017) organizational gossip questionnaire and Hachwarter et al (2003) Perceived
organizational politics and organizational compassion Gopa et al (2014) perceived
organizational politics were used. The validity of the questionnaires was confirmed by the face
validity method and their reliability was confirmed by Cronbach's alpha coefficient. To test the
research model and analyze the data, Imus 24 software was used and it was done by the
method of structural equations. The research results indicate that organizational compassion
can moderate the relationship between perceived organizational politics and positive and
negative rumors in the workplace. There is a positive and significant relationship between
perceived organizational politics and positive and negative rumors.
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Workplace gossip, Positive workplace gossip, Negative Workplace gossip, Perceived
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