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The role of motivation and safety knowledge in increasing the
level of altruism among Qazvin City Fire Department employees

Hamidreza Malmali *
Hamed Barkhordari 2
Morteza Jamali °

Abstract

The purpose of this study is to investigate the effect of safety leadership on safe behavior
among employees of the Qazvin City Fire Department. The present study is an applied
research in terms of its purpose and a descriptive-survey correlational research in terms of its
implementation method. The statistical population includes the number of operational and
administrative employees of the Qazvin City Fire Department, which is a total of 207 people.
The sample size was estimated to be 140 people using the Cochran formula for limited
populations, and the convenience sampling method was used for sampling. Data analysis was
performed using SPSS22 and Smart PLS3 software, and the results obtained indicate that the
statistical significance between the safety leadership and safety management variables is
(2.429), the statistical significance between the safety leadership and safety motivation
variables is (5.731), and the statistical significance between the safety leadership and safety
initiatives variables is (2.036), which indicates the confirmation of the research hypotheses.
Keywords

Safety leadership, safety initiatives, safety motivation, safety management, fire department.
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