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The Relationship between Board Gender Diversity and Real and
Accrued Earnings Management Practices

Zahra Farshadfar !
Mehdi Mehrabi ZAdeh
Zahra Mohammadi °

Abstract

In recent years, the issue of board diversity, and especially gender diversity, has been
considered as one of the most important and integral components of corporate governance
practices. It is predicted that women are less likely to participate in earnings management,
especially when opportunistic manipulation involves the risk of reputational loss and
litigation. That is, they are less likely to participate in unethical activities than their male
counterparts. The purpose of this study is to Investigating the Relationship between Board
Gender Diversity and Real and Accrued Earnings Management Practices. The information
from this study is taken from the financial statements of 164 companies during the period
1391-1401. The research is applied in terms of purpose; in terms of nature and content it is a
correlation type. Multiple regressions based on panel data analysis (panel data) was used to
test the relationship between variables and the significance of the model. The results show
that there is a negative and significant relationship between gender diversity on the board of
directors and accrual-based earnings management; however, the relationship between the
presence of women on the board of directors and actual earnings management is not
significant

Keywords

Board Gender Diversity, Real Earnings Management, Accrued Earnings Management

! Assistant Professor, Department of Humanities, Islamic Azad University, West Tehran Branch, Tehran, Iran
(zfarshadfar@yahoo.com)

2 PhD Student in Accounting, Islamic Azad University, West Tehran Branch, Tehran, Iran
(m.m3hrabi@gmail.com) (Corresponding Author)

® PhD Student in Accounting, Islamic Azad University, Shahr-e-Quds Branch, Tehran, Iran
(mohamadidelvin480@gmail.com)



