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The effect of financial distress on the relationship between gender
diversity in the board of directors and company performance

Parisa Mohammadi *
Farzin Khoshkar 2

Abstract

Several theoretical frameworks argue that gender diversity can improve company
performance. The basic assumption is that gender diversity affects company performance by
creating different skills, knowledge, experience, beliefs, values, and leadership styles. In
contrast, financial distress can also affect the effectiveness and power of gender-diverse
board members and complicate their investment decisions. The purpose of this study is to
examine the effect of financial distress on the relationship between gender diversity in the
board of directors and company performance. The information from this study is taken from
the financial statements of 164 companies during the period 1392-1401. The research is
applied in terms of purpose; in terms of nature and content it is a correlation type. Multiple
regression based on panel data analysis (panel data) was used to test the relationship between
variables and the significance of the model. The results of testing the research hypotheses
showed that there is a positive and significant relationship between gender diversity on the
board of directors and company performance; However, financial distress does not have a
significant effect on the relationship between gender diversity on the board of directors and
company performance.
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